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AGREEMENT made as of the 1st day of July, 2000 bet\veen the ARLINGTON
CENTRAL SCHOOL DISTRICT (hereinafter referred to as the "District") and the NEW YORK
ST ATE NURSES ASSOCIATION '(hereinafter referred to as the "Association").
PREAMBLE
The District and the Association recognize that assistance in attaining the objectives of the
school health program is immeasurably afforded when mutual understandings, cooperation, and
effective communications exist between the District and its employees covered by this Agreement,
the Registered Professional Nurses.
ARTICLE 1 - DEFINITIONS
1.1 "Association" refers to the New York State Nurses Association.
1.2 "Board" refers to the Board of Education of the School District, sometimes referred
to as the "School District".
1.3 "Chief Executive Officer" refers to the Superintendent of Schools of the Arlington
Central School District, sometir1!esalso referred to as "Superintendent" and "Chief Administrative
Officer".
.
1.4 "District" refers to the Arlington Central School District.
1.5
Agreement.
"Unit" refers to the negotiating unit recognized by the District under Article 2 of this
ARTICLE 2 - RECOGNITION
2.1 The District recognizes the Association as the exclusive representative of all regular
full-time and regular part-time employees, licensed or otherwise duly authorized to practice in New
York State as a registered professional nurse employed by the District in the title School Nurse,
excluding all managerial, confidential, supervisory employees, as defined by the Public Employees
Fair Employment Act (Article 14, Civil Service La\v), watchmen, guards and all other employees,
for the purpose of collective negotiations with respect to hours, \vages and terms and conditions of
employment and in the settlement of grievances and for all other legal purposes under the laws of
the State ofNe\v York. .
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ARTICLE 3 -DEDUCTION OF ASSOCIATION DUES
3.1 An employee, after thirty (30) working days, desiring to become a member of the
Association, may execute a \vritten authorization in the form annexed hereto as Exhibit "A". Upon
receipt of such an authorization from an employee, the District shall, pursuant to such authorization,
deduct from the wages due the employee each pay period and remit to the Association the dues fixed
by the Association. The Association annual dues, plus any Association fee for payroll deduction,
shall be divided by t\'venty-one (21) pay periods to arrive at the correct amount to be deducted from
each nurse per pay period. The District shall be relieved from making such "check-off' deductions
upon: (a) termination of employment, (b) transfer to a title other than one covered by the unit, (c) lay-
off from work, (d) an agreed leave of absence, or (e) revocation of the cbeck-off authorization in
accordance 'with its terms or its applicable law. '
, .
3.2 Within seven (7) days after.a pay period, the District shall ren1it to the AssOciation,
all deductions for dues deducted fron1the wages of employees for.the preceding pay period, together
\vith a list of all employees' names, addresses and social security numbers from whom dues have
been deducted. .
ARTICLE 4 - DEDUCTION OF AGENCY SHOP FEE
4.1 The District \-vill,for each employee who does not authorize the District to deduct
Association dues under Article 3 or \vho otherw'ise has been designated by the Association as being
a member in good standing, deduct from the wages due such employee, in any pay period: an agency
shop fee equal to the reg\.llar dues fixed by the Association, plus any Association fees for dues
deduction service. The District will, within seven(7) days after a pay period, remit these monies to
. .
the Association: together with a list of all employees' names, addresses and social security numbers
from whom these fees have been deducted. The Association annual dues, plus any Association fee
for dues deduction service, shall be divided by twenty-one (21) pay periods to arrive at the correct
amount to be deducted from each nurse per pay period for agency shop.
4.2 Each agency shop fee deduction will continue in force and effect until revoked by (a)
an employee's written and signed, direction under Article 3 to dedloictAssociation dues from the
employee's \vages or sho\vs evidence of having othef\.visebecome a member of the Association, (b)
termination of suclf employee's employment, (c) transfer to a title other than one covered by the unit,
(d) lay-off from \york, or (e) an agreed leave of absence.
4.3 ' The District shall. not be obligated to make- agency shop fee deductions of any kind
from any employee who, during any pay period, shall have failed to receive sufficient \\'ages equal
to the agency shop fee. .
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ARTICLE 5 -ASSOCIATION REPRESENTATIVES
5.1 The Association will designate thiee (3) employees as local representatives and
authorize these employees to deal with the District about employment conditions and the adjustment
of problems arising under this Agreement. The Association will notify the District of these
representatives' designation and authority, as well as any change in either. These'representatives
shall be allowed time during school hours, with the prior approval of the affected principal or
immediate supervisor, to perform grievance and contract administration duties.
5.2 By pre-aITangement \vith the District, duly authorized general representatives of the
Association may visit the District's premises to discharge Association duties as a collective
negotiating representative.
ARTICLE 6 -ASSOCIATION USE. OF FACILITIES
6.1 Upon twenty-four (24) hours notice to the principal of the building in question: the
Association may use school buildings at reasonable times of any day or evening for meetings,
\vithout cost, provided such use does not conflict with previously scheduled school events.
6.2 The Association may use the inter-school mail service and employee mailboxes for
the purpose of communicating with employees in the bargaining unit. The Association shall be
permitted to use District photocopying equipment for Association doclln1entreproduction, provided
that the Association provides or replenishes the photocopying paper.
ARTICLE 7 - LABOR-MANAGElYIENT lYIEETINGS
7.1 Unless othenvise agreed: the District and the Association will meet at least three (3)
times each year, at mutually agreed upon times, to consider en1ployment conditions and to discuss
.
and attemptto resolveproblemsof comn10nconcern. At leastone suchmeetingmust be conducted
during the regular 'workday.
ARTICLE 8 - PROFESSIONAL DEVELOPMENT
8.1 Workshops. Seminars. Conferences: The District 'shallpay the reasonable expenses,
including fees, meals, lodging and transportation incuITed by registered professional nurses who
attend workshops, seminars, conferences or other professional improvement sessions \vhich have
had the prior approval of the District, \vithin forty-five (45) calendar days after submission of
voucher claims. In addition, a nurse may: \vith the prior approval of the appropriate principal and
Superintendent, attend such professional improvement sessions at hislher own expense. The Board
shall pay each registered.professional nurse his/her regular wage while absent in connection with
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attendance at such professional sessions and shall also pay all substitutes' wages thus necessitated.
The activities referenced above must be of demonstrable value to the District.
8.2 Tuition Reimbursement: The District shall reimburse bargaining unit members for
course work above the B.A. or M.A. degree status at the rate of up' to $50.00 per credit and up to
$150.00 per course for satisfactorily completed course work, which had been previously approved
by the Superintendent of Schools. .
8.3 Association Conventions: The District agrees to grant time off without charge to
accumulated leave credits, with pay, for Association delegates to attend the Association
Conventions, or other bodies with which the Association is affiliated, but not more than three (3)
days in the aggregate per calendar year.
ARTICLE 9 - PRIOR EXPERIENCE CREDIT
9.1 No ne\v hire may be paid a rate higher than the rate paid to a current unit member
possessing the same years of work experience as a registered nurse, whether or not such experience
is school based. Effective \V.iththe commencement of the 1991-92 school year, nev,,'hires may be
hired at up to Step 3, regardless of years of experience.-
.
ARTICLEI0-EMPLOYEESTATUS
10.1 A regular full-time employ~e is an employee covered b)' this Agreement who is
employed on a full-time basis to work the adopted school calendar.
10.2 All other employees covered by this Agreement shall be considered part-time
employees. Part-time employees shall be entitled to the benefits of this Agreement on a pro-rated
basis, unless otherwise specified in the provisions of this Agreement.
ARTICLE 11 -SENIORITY
11.1 . Seniority is defined as the length of time an employee has been continuously
empl<?yed by the District in the job classification of registered nurse. Seniority shall be measured
frorn the date of employment and shall terminate upon voluntary quit, discharge for cause, or lay-off
for a period in excess of one (1) year.
.
11.2 In the event of a lay-off, employee's shall be laid-off based upon the inverse order of
seniority, with part-time employees laid-off before any of the full-time employees. Once laid-off,
employees shall be subject to recall for a one-year period of time; provided, however, that failure to
return to work \vithin three (3) working days after call by certified mail to the employee's last known
address, shall be viewed as a voluntary quit.
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11.3 Recall shall occur in the reverse order of the lay-off.
11.4 Each year, in September, the District shall furnish the Association with an updated
seniority list and periodically, upon demand, such list shall be updated.
ARTICLE 12 - JOB POSTING
12.1 Vacancies which develop within the bargaining unit shall be posted conspicuously
in each general school office prior to the filling of the same by the District. In filling such vacancies,
. if currentunit member(s)apply, seniorityshallbe considered,alongwith other factors, and shall be
the determining factor if all other factors are equal. However, seniority application shall not result
in more than one lateral move due to anyone original vacancy, unless the parties agree otherwise.
ARTICLE 13 - TRANSPORTATION
13.1 In arranging schedules for nurses who are assigned to more than one school, an effort
will be made to limit the an10unt of inter-school travel. Such nurses shall be notified of any change
in their schedules as soon as practicable. All nurses who are required to travel in connection with
their duties shall be paid mileage at the then current Internal Revenue Service rate.
ARTICLE 14 - NURSE PROTECTION
14.1 Assault: Nurses shall immediately report all cases of assault sustained by them in
connection witn theIr employment to their principal, in writing. Said report shall be forwarded to
the Board, and the Board and the Administration shall comply with any reasonable request of the
nurse for information in its possession relating to the incident or the persons involved and shall act
in appropriate ways as a liaison between the nurse, the police and the courts.
14.2 Vandalism: If a nurse's vehicle is vandalized while on school property and the
damage to that vehIcle exceeds two hundred dollars ($200.00), the District shall compensate that
nurse for such vandalism up to two hundred dollars ($200.00)" provided that the nurse first files a
police report and a claim against his or her insurance carrier. The nurse must carry appropriate
insurance against which such claim shall first be made.
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ARTICLE 15 - NURSING HOURS
15.1 Length of Work Day: The nurses' regular work day shall cOITespondto the hours of
work of the teachers' work day in the building to which the nurse is 'assigned.
15.2 LenQ:thof Work Year: The length of work year for regular full-time employees in
the bargaining unit shall be the adopted school calendar.
15.3 Other Activities: Bargaining unit members shall, as required by the building
principal, attend faculty meetings, open house and one other evening activity each school year, as
part of professional responsibilities. '
15.4 Lunch Period: All elementary school nurses shall have a thirty (30) minute duty-free
lunch period each day and all secondary school nurses shall have a duty-free lunch period as long
as the students' lunch period each day, but in no event less than thirty (30) minutes in length.
15.5 AssiQnments Bevond the Normal School Year: Any assignments beyond the normal
school day and/or year, \vhether required or otherwise authorized by the Principal or other
'Supervisor, which school nurses attend, shall be compensated for at the rate of Sixteen 'Dollars
($16.00) per hour, effective July 1, 1996. This shall include, but not be limited to, open houses,
chaperone duties and per diem summer work. '
ARTICLE 16 -EVALUATION, RECORDS AND COlVIPLAINTS
16.1 Evaluation
16.1.1 Nurses shall be evaluated once per school year. Any nurse adversely
evaluated may be evaluated more than once per school year. Evaluations shall not take place during
the last two (2) weeks in June and the first t\VO(2) \veeks ,inSeptember.
16.1.2 Unit members shall be 'advised of the District's evaluation program and the'
Association shall be given a right of input regarding the evaluation criteria to be utilized. ,
16.1.3 An evaluation form shall be distributed to all unit members and to the
Associationprior to being utilized. '
16.1.4 Under no circumstances shall members of this bargaining unit be involved in
the process of evaluating their colleagues.
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16.1.5 A \\tTittenreport shall be made of each evaluation which is to be placed in the
unit member's personnel record.' A copy of every such report shall be furnished to the nurse involved
\vithin ten (10) school days of such evaluation, and \vithin ten (10) school days after the delivery of
a copy of such report to the nurse, a conference shall be held bet\veen the evaluator and the nurse to
discuss such report, unless such conference is mutually dispensed with in writing. Under ordinary
circumstances, no evaluation report shall be submitted to the central administration unless either
such conference is held or an agre~ment to dispense \vith such conference is set forth in \vriting.
16.2 Records
16.2.1 No material derogatory to a nurse's conduct, service, character or
personality shall be placed in his/her personnel file unless the nurse has had an opportunity to revie\\i
the material. The nurse shall acknowledge that he/she has had the opportunity to review such
material by affixing his/her signature to the copy to be filed, with the express understanding that such
signature in no \vay ind~cates agreement with the contents thereof. The nurse shall also have the
right to submit a \vritten ans\ver to such maferial and the answer by the nurse shall be reviewed by
the Superintendent and attached to the file copy. Failure by the nurse to respond in wTitingshall not
be viewed as acceptance of the allegation(s) py the nurse involved.
16.2.2 Administrators are encouraged to place appropriate evaluative
information of a positive nature in the nurse's file. Some such material may include: but shall not
be limited to, materials indicating special competence, achievements, performances or contributions
of an academic or professional nature. Upon receipt of comn1endations, the san1e shall be copied
and given to the nurse involved whether or not the same is placed iri the personnel file.
16.2.3 There shall be only two (2) personnel files maintained regarding each
nurse (at the home base school and at the central files), and nurses shall have the unrestricted right,
upon request, to review the contents of their personnel files and to make copies of any documents
therein. A nurse shall be entitled to have a representative of the Association accompany him/her
during such review, or may give \vritten pem1ission for an Association representative to review such
.files and request copies of any documents therein in the absence of the nurse involved. It is
understood that the nurse will not have access to any confidential recommendations received from
sources outside of the school system at the time of appointment as a nurse. It is further understood
that only those District personnel \vho have an official right and .reason for doing so, may inspect a
nurse's personnel file and such file shall be open to public inspection, only upon specific written
consentby the nurse or to the extent required by la\v. .
16.3
I
Parent/Guardian: Student Official Complaints.
16.3.1 All official complaints by students, parents or guardians \vhich are
directed toward a nurse shall be called to the attention of the nurse involved within a reasonable
period of time. The nurse shall be given the opportunity to reply to the allegation(s).
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16.3.2 The nurse may request a meeting with the'supervisor and accuser(s)
regarding contents of any official complaint. Should this request for a meeting be denied by either
the supervisor or accuser(s), this shall be noted in \vriting and placed in the nurse's personnel file.
ARTICLE 17 - DISCIPLINE
'17.1 Any post-probationary nurse \vill be suspended or othenvise disciplined or
discharged only for just cause and shall be entitled to the protection set forth in Section 75 of the
Civil Service Law. Such proceeding shall be the exclusive disciplinary proceeding and the hearing
officer shall be Janet Spencer, or any other hearing officer n1utuallyagreed to by the District and the
Association. For the purposes of this Agreement, Section 75 will cover any and all post-probationary
nurses.
ARTICLE 18 - SICK LEAVE AND OTHER UNPLANNED LEAVES
18.1 Sick Leave Entitlement and Amount: Unit members shall be entitled to twelve (12)
sick leave days each year for their personal use and to accumulate up to one hundred sixty-five (165)
days of unused sick leave.
18.2 Sick Leave Bank: Negotiating unit members 'may continue to participate in the sick
leave bank as heretofore.
18.3 Sick Leave Conversion: Retiring unit men1bers who are at least 55 years of age shall
be entitled to receive, at their last year's daily salary rate, payment for all accumulated sick leave days
in excess of fifty (50) days. Ho\vever, the total pay to any unit member shall not exceed nineteen
hundred dollars ($1,900.00), effective July 1, .1996 and $2~000.OO,effective July 1, 1997. Unit
. members electing to retire and to seek entitlement to this benefit, shall notify the District of their.
iITevocable intent to retire at least one (1) year in advance of their retirement.
18.4 Personal Leave
18.4.1 Unit me~bers shall be .entitled to up to t~vo (2) days of paid leave
during the school year for transacting or attending to urgent personal matters such as cannot be
'performed at a time other than during .school hours. Except in extreme emergenc~es, the unit
member shall give his/her appropriate principal and supervisor written notice of his/her intention of
taking this leave, at least three (3) school days prior to the anticipated day of leave. The unit member
shall include the reason for such leave as "personal leave". Such leave shall not be used to extend
vacations or holidays. .
18.4.2 Unit members may defer up to one (1) personal day per year into the
follo\ving year. That day may be used for the same reasons as stated above. Any unused personal
days in excess of the permitted accumulated three (3) personal leave days shall be accrued as
additional sick leave.
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18.5 Bereavement Leave: Three (3) days of paid bereavement leave will be granted to any
employee who suffers a death in his/her immediate family. Immediate family shall be defined as a
wife or husband, son or daughter, mother or father, mother-in-law or father-in-la\v, brother or sister~
brother-in-la\v or sister-in-law, grandmother or grandfather, or grandchild.
18.6 Jurv Dutv: The District shall grant leave without loss of pay for jury duty. Nurses shall
submit, in advance, a copy of the notice to appear to the District. Nurses will receive regular pay
while on jury duty provided they submit proof of service. Unit members who are on-call for jury
duty shall report to work unless called or until called while at work.
18.7 Nlilitarv Leave: Military leave shall be granted to any nurse who enters the Armed
Forces of the United States, and benefits \vhich pertain thereto \vill be governed by the laws of the
State ofl'~ew York. Seniority shall continue to accnle as if the employee had continued to work for
the District during such leave.
ARTICLE 19 - EXTENDED LEAVES OF ABSENCE
19.1 Personal Leave \Vithout Pay: A leave of absence without payor increment may be
granted at the discretion of the District in cases of special need.
19.2 Child Rearing Leave
"
19.2.1 Upon \vritten application, a child rearing leave without pay shall be
granted for a period not to exceed two (2) years. Such leave may be extended by the District upon
request. Nurses requesting such leave shall give reasonable notice [ninety (90) days] to the District
prior to the commencement of such leave. This notice shall include tentative comn1encement and
tennination of leave dates. Returns from such leave shall coincide with the beginning of a semester
and the nurse shall give ""Tittennotice of intent to return from leave or resignation at least sixty (60)
days before the leave tennination date. In the event of the death of the child, such nurse may return
to service no later than at the beginning of the next semester, or at such other time as is mutually
agre~d.upon bet\veen the nurse and the Superintendent.
19.2.2 Upon return from leave, a semester of salary credits shall be granted
for each semester in 'which the nurse received pay, for at least one-half of the days in that semester
of the year in \vhich leave \vas taken, in determining placen1ent on the salary schedule. All prior
accumulated leave davs shall be restored.
19.2.3
adoption of a child.
Child-rearing leave shall apply equally for the birth of an infant or the
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19.3 Resumption of Benefits After Leave: All benefit time to which a nurse was entitled
at the time \vhen the leave of absence commenced, including unused accumulated sick leave, shall
be restored to the employee upon'return to the workplace. The nurse shall be assigned to the same
position which the nurse held at the time said leave commenced, if available, or, if not, to a
substantially equivalent position. There shall be no salary credit for any leave of absence without
pay. A nurse granted such leave shall notify the Superintendent of Schools, in writing, either by
April 1st of the year prior to his/her return, or three (3) months prior to return, whichever is
applicable, of intent to return to the District. Failure to so notify the Superintendent of Schools of
intention to return shall constitute an "abandonment of position" by the nurse.
ARTICLE 20 - INSURANCE
20.1 Health Insurance
20.1.1 The School District shall pay 100% of the individual premium cost and
92%' of the family premium cost for health insurance under the District's health insurance plan for
unit members \vho are regularly employed to \vork t\venty (20) or more hours per \veek. The
Association agrees that the District may change health insurance plans, without a further requirement
to negotiate such change, to a comparable plan.
.
Upon ratification of the 1996-2000 Agreement, the District shall have the optio'n to
change health insurance plans to the DEHIC PPO or the DEHIC Alternative. .
20.1.2
Premium Only Plan.
The District shall in1plen1enta Section 125 Internal Revenue Code
20.1.3 The District shall offer participation in the following health
maintenance organizations to unit members, as referenced above, with the District contributing t~e
cost of such plans up to the same dollar amounts as the District's contributions towards individual
and family coverage under the District's health insurance plan:
Mohawk Valley
HealthShield
Independent Health Participating Providers Plans
20.1.4 The District shall continue to reimburse for retirees, the Medicare, Part
B deduction on a quarterly basis.
20.1.5 The District shall continue to offer a health insurance buy-out option.
The buy-out option shall be $600.00 per year.
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. 20.2 Dental- Welfare Benefit Trust: The District shall continue to provide each eligible
participating member of the bargaining unit with the present dental insurance plan, or a plan that is
comparable to the present plan. Effective July 1, 2000, the District shall contribute to the Arlington
Teachers' Association Welfare Trust Fund the total amount required for the annual costs of unit
members' individual and/or family dental insurance coverage.
20.3 Life Insurance: Ten thousand dollars ($10,000.00) of life,insurance coverage shall
be offered to each bargaining unit member 'with the District funding 500/0of the premium costs and
the unit member funding the other 50% of the premium costs.
ARTICLE 21 - RETIRElVIENT PLAN
21.1 Bargaining unit members are entitled to participate in the New York State Elnployees
Retirement System under the District's plan (751).
ARTICLE 22 - GRIEVANCES AND ARBITRATION PROCEDURE
22.1 Scope: Except as othenvise provided in this Agreement, every grievance the
Association and the employees it represents may have, arising from the application or interpretation
of the tern1Sof this Agreement, will be adjusted as stated in the following paragraphs.
22.2 Informal Discussion: An employee vvhohas a complaint arising fron1 application
or interpretation of this Agreement, or othef\vise, vvillpresent the claim within ten (10) school days
after the occurrenc,e of the facts on which the concern is based to the employee's immediate
supervisor (school principal or progran1 supervisor). The en1ployee and the immediate supervisor
vvill discuss and attempt to resolve this complaint \vithin ten (10) school days after the claim is
raised. An en1ployee may elect to have a local representative present at this Step.
7') .,
,) Procedure and Time Limits: Step One
22.3.1 If the..complaint is not adjusted, or if the complaint involves a matter
affecting more than one (1) employee, the Association, the employee or group of employees, will
serve on a proper form provided by the Association, a complaint other than a n10netary claim (i.e.,
a claim for compensation, holiday pay, vacation payor any other benefit payable in money to or for
an employee's benefit), on the Superintendent, within ten (10) school days after receipt of payment
on vvhichthe claim is based. If no such notice is served in the time specified, the complaint vvillbe
.
,
barred. After a proper arid timely notice is filed, the Superintendent, his/her designee and any
employee or employees concerned, and an Association representative (to be designated by the
Association)~vvilldiscuss the complaint within ten (10) school days after receipt of such complaint.
A written decision shall be rendered to the grievant and to the Association representative vvithin ten
(10) school days after discussion of the grievance.
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22.3.2 In the case of a monetary claim, \vritten notice shall be served on the
Superintendent within thirty (30) days after the occurrence of the facts or knowledge thereof, on
\vhich the claim is based.
22.4 Procedure and Time Limits: Step Two
22.4.1 If the grievance is not adjusted in the time specified in Step One, the
Association may appeal it to Step T\vo by written notice served on the Board of Education \vithin
ten (10) school days after the completion of the proceedings in Step One. The Board, or its designee,
will discuss the grievance \vith the Association's local and general representatives, employee or
employees within ten (10) ,school days after receipt of the appeal to Step Two. A \vritten decision
shall be rendered to the grievant and the As.sociation \vithin ten (10) school days after the discussion
of the grievance.
22.5 Arbitration Procedure
22.5.1 If the grievance is not adjusted in Step Two, the Association may
pursue the matter further. The grievance must be submitted, iri \\-Titing,to the American Arbitration
Association (AAA) and to the District \vithin fifteen (15) school days after the receipt of the decision
at Step T\vo. In any case, the Arbitrator's decision will be final and binding on the parties. Ho\vever,
the Arbitrator will have no power to add to, subtract from, or othervviseamend this Agreement. The
fees and expenses of the Arbitrator \vill be shared equally by the parties. The then current AAA
Voluntary Labor Arbitration Rules shall apply.
22.6 Time Limits
22.6.1 All time limits herein specified shall be deemed to be exclusive of
Saturday, Sunday and holidays. Time lin1its may be extended by mutual agreement, in writing~
between t~e parties. Failure to issue a timely \vritten decision at any Step shall constitute a denial
of the grievance at that Step. '
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ARTICLE 23 - SALARY'
23.1 Salary Schedules:
STEP 2000-01 2001-02 2002-03 2003-04
1 $23,936 $24,654 $25,394 $26,156
2 $24,556 $25'~293 $26,052 $26,833
3 $25,176 $25,932 $26,710 $27,511
4 $25,797 $26,571 $27,368 $28,189
5 $26,41 7 $27,210 $28,026 $28,867
6 $27,036 $27,848 $28,683 $29,543
7 $27,658 $28,487 $29,342 $30,222
8 $28,278 $29,126 $30,000 $30,900
9 $28,899 $29,766 $30,659 $31,578
10 $29.517 $30,402 $31,314 $32,254
11 $30,135 $31,039 $31,970 $32,929
L-12 $ 1,500 $ 1,800 $ 2.100' $ 2,400
L-15 $ 1,200 $ 1,200 $ 1,200 $ 1,200
'.'
I
23.2 Salary Step Placement: Except as provided for in Article 9 - Prior Experience Credit,
each employee 'will be placed upon the i.ncremental step system provided in paragraph 23.1,
commensurate \vith the employees' years of continuous employment with the District.
23.3 SalarY Step ProQression: Each employee \vill progress within the incremental step
system' provided in paragraph 23.1 July 1st of each year. Employees employed and working prior
to January 31st of any school year \vill be eligible for step movement the follo\ving July 1st.
Employees employed after February 1st shall not be eligible for step movement the follo\ving July
1s1.
.
23.4 LonQevitv Steps: Effective July 1,2000, employees \yho have completed t\velve (12)
years of service shall. receive an additional $1,500.00; effective July 1
~ 2001 an additional $1,800.00,
effective July 1, 2002 an additional $2,100.00 and effective July 1,2003 an additional $2,400.00.
Effective July 1, 2000, upon completion of fifteen (15) years of service in the District an employee.
shall receive an additional $1,200.00, or a total of $2,700.00, effective July 1, 2001 and each year
thereafter until July 1, 2003 when the fifteenth year longevity shall total $3,600.00 that year and for
each year thereafter. .
. 23.5 Pay Periods: All nurses covered by this Agreement shall be paid every other Friday
of the academic year. All such nurses shall have the option of being paid on a twelve (12) month
or a ten (10) month basis. Nurses \vho choose the t\velve (12) month option shall receive the balance
of their salary in their final check in June. .
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ARTICLE 24 -COPIES .OF BOARD AGENDA AND lVIINUTES .
24.1 The Association's local representatives shall be provided with one (1) copy of
minutes of official board meetings as soon as possible after such meetings. One (1) copy of the
official agenda for each Board meeting, and any qttached documents relevant to the bargaining unit
and requested by the bargaining unit, shall be given to the Association's local representative as soon
as possible prior to each Board meeting.
ARTICLE 25 - COPIES OF BOARD POLICIES
25.1 The Association shall be provided with one (1")copy of the District's policy manual
and with one (1) copy of any changes or amendments thereto. .
ARTICLE 26 -COPIES OF AGREElVIENT
26.1 Copies of this Agreement shall be printed at Board expense and a copy given to each
nurse, as \-vellas six (6) copies to the Association. .
ARTICLE 27 -SEPARA..BILITY
27.1 This Agreement and its component provisions are subordinate to any present or
future laws and regulations. If any federal or New York Law or regulations or the final decision of
any federal or Ne\v York court or administrative agency affects any provisiQn of this Agreement,
each such provision will then be immediately subject to negotiations, but otherwise, this Agreement
will not be affected.
ARTICLE 28 - AlVlENDiVIENT
28.1 This Agreement may be amended or supplemented during the life of the Agreement,
only by further written agreement executed by the parties. For the purpose of this Agreement only,
any such negotiations shall be limited to those subjects agreed to by the parties prior to the
commencement of such negotiations.
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ARTICLE 29 -NOTICE TO PARTIES
29.1 Any notice required to be served on the District under this Agreement will be mailed
by certified or registered mail, to the District or so mailed, or delivered to such person as the District
may designate by "vritten notice served on the Association. Any notice required to be served on the
Association under this Agreement "viII be mailed to the Association's Executive Director, by
registered or certified mail, addressed to the Association's headquarters office; 11 Cornell Road,
Latha,m, Ne"v York 12110-9530, or to such other person and at such address as the Association may
designate by "vritten notice served on the District. Such notices may be sent by fax, if previously
agreed to by the parties.
ARTICLE 30 - LEGISLATIVE CLAUSE
30.1 IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION
OF THIS AGREEIvIENT REQUIRlNG LEGISLATIVE ACTION TO PERJ\1IT ITS
IMPLEMENTATION BY AMENDIvIENT OF LAW OR BY PROVIDING THE ADDITIONAL
FUNDS THEREFOR, SHALL NOT BECOivIE EFFECTIVE UNTIL THE APPROPRlA TE
LEGISLATIVE BODY HAS GIVEN APPROVAL.
ARTICLE 31- DURATION
3 L 1 This Agreement, except as otherwise stated, will be effe~tive as of 12:01 a.m. July 1,
2000 and \vill remain effective until 12:00 midnight June 30, 2004,.and from year to year thereafter
unless terminated as provided in Article 32.
ARTICLE 32 - TERJVIINATION
32.1 This Agreement may be terminated effective 12:01 a.m. July 1,2004, by written
notice from either party, delivered to the other no later than April 1, 2004, of intent to modify or
terminate it, and may be terminated, effective 12:01 a.m. any subsequent July 1st by sil11ilarwTitten
notice delivered to the other party by no later than the preceding Aprill st. Notice of intent to modify
will be equivalent to notice of intent to terminate.
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THE NEW YORK STATE NURSES ASSOCIATION AND THE ARLINGTON
CENTRAL SCHOOL DISTRICT HAVE RATIFIED THE ABOVE AGREEIVIENT AND
SUCH RL\TIFICATION IS VERIFIED BY THE SIGNATURES APPEARING BELOW:
BY:
ARLINGTON CENTRAL SCHOOL
DISTRICT.
NEW YORK ST ATE NURSES
ASSOCIATIO .
DATE:
By:9~L/GtI~
TITLE:-,~h£:!~
DATE: ) /;"'/01
.1 I
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EXHIBIT A
NYSNA DUES ASSIGNMENT AND DEDUCTION AUTHORIZATION
Name:
(Please print) Last First Middle
Address:
Street and number or post office box
City State Zip
Social Security Number:
THE NEW YORK STATE NURSES ASSOCIATION
DUES ASSIGNMENT AND DEDUCTION AUTHORIZATION
Pursuant to applicable law, I assign the New York State Nurses Association from my compensation as an employee of
(herein called "my employer") $ (or such different amount as the Association may certify to my
employer) per month, as membership dues in the Association; and I. authorize and direct my employer to
withhold this sum from the first compensation due me each month and remit it to the Association by the 10th of
the following month.
I submit this assignment and authorization with the understan.ding that it will be effective and irrevocable for .a
period of one year from this date, or up to the termination date of the current collective bargaining agreement
between my employer and the Association, whichever occurs sooner.
This authorization and assignment shall continue in full force and effect for yearly periods beyond the irrevocable
period set forth above and each subsequent yearly period shall be similarly irrevocable unless revoked by me
within the thirty-day period preceding expiration of such irrevocable period. Such revocation shall be effected by
simultaneous written notice by registered 'or certified mail to my employer and the Association, which must be
delivered within such thirty-day period. '
This assignment and authorization are effective at once.
Date Employee Signature
If you are represented for collective bargaining by NYSNA, please note: "You have a right to be or stay a
non-member and pay an agency fee equivalent to dues. As a non-member, you are entitled to object to
pa'ying for activities unrelated to the Association's duties as a bargaining agent and to obtain a reduction in
.
fees for'such activities. Contact NYSNA for a copy of this procedure." .
13
, J
ARLINGTON CENTRAL SCHOOL DISTRICT
Canterbury Plaza
696 Dutchess Turnpike
Poughkeepsie, N.Y. 12603
Superintendent~~c8
486-4460
Business Office
480'-4450
New York State Nurses Association'
120 Wall Street, 23rdFloor
New York, NY 10005
Att: Mr. Thomas W. Darby
Personnel Office
486-4459
November 13, 2000
Re: Arlington Central School District and New York state Nurses Association
Dear Mr. Darby:
Special Education Office
486-4494
I am writing t9 acknowledge that eligibility for part-time employees to receive
pro-rated District contributions to the ATA Welfare Trust Fund shall commence with the
2000-01 school year. This acknowledgement is made pursuant to Sections 10.2 and the
new Section 20.2 of the collectively negotiated agreement. Payments for part-time nurses
who opt into the ATA Welfare Trust Fund shall be made to the ATA Welfare Trust Fund
by the District, and the part-time nurses' pro-rateq, contribution shall be deducted as a
payroll deduction from salary. .
SO AGREED:
7J:~~, Q~
ILry;- ({rvf
~.'
Sincerel y,
/lJ()AV.. C). M}(1~
Barbara J. Donegan
Assistant Superintendent
SHAW & PERELSON, liP
AITORNEYS AT LAW
DAVID S. SHAW
~PHEN A PERELSON
MARGO L MAY
JAYM. SIEGEL
MICHAEL K LAMBERT
USA S. RUSK
SUSAN G. WHITELEY
POUGHKEEPSIE OFFICE
2-' AU~ COURT
POUGHKEEPSIE, NEW YORK 12603
(914) 486-6200
FAJ(914)~68
PLEASE RESPOND TO: POUGHKEEPSIE
HIGHLAND OFFICE
40 SOtmi ROBERTS ROAD
HIGHlAND, NEW YORK12528
(914) b91~lOO
FAJ(914)691~246
MARK C. RUSHFJELD
OF COUNSEL
November 9. 2000
New York State Nurses 'Association
120 Wall Street, 23rd Floor
New York, New York 10005
Att: Mr. Thomas W. Darby
Re: Arlington Central Schopl District ~nd the New York State Nurses Association
Dear Mr. Darby:
Pursuant to Paragraph 5 of the Memorandwn of Agreement that sets forth the tenns' of the .
2000-2004 Collectively Negotiated Agreement between the District and the New York State Nurses
Association, I am writing to provide the guidelines of the Arlington Central School Distric~Non-Unit
Sick Leave Bank (copy attached). These guidelines were last revised on December 7, 1992. As you
know, pursuant to Article 18, Section 18.2, the Non-Unit'Sick Leave Bank applies to members in
the bargaining unit represented by the New York State Nurses Association.
Sincerely yours,
SHA W & PERELSON, LLP
BY:
DAVID S. SHAW
DSS:ms
Ene.
ce: Ms. Barbara Donegan, Assistant Superintendent
"GUIDELINES
I. ADMINISTRATION
A. Two representatives designated, by Non-Unit Sick Bank Members and one
representative designated by the Superintendent will administer the Bank.
In the event of disagreement, the Superintendent of Schools will render a
decision. ,
The Sick Leave Bank guidelines shall be the most recent guidelines developed
by the Bank administrators.
B.
c.
II. MEMBERSHIP: Eligibility and Procedures
A. All Group A and B personnel, school nurses and full time teaching.assistants
who have completed one year of service as of October 1st and have 16 davs of
sick leave shall be eligible for membership in the 'Bank.
B. Employees wishing to join the Bank shall be required to waive the right to
use one (1) sick leave day in order to become a member.
c. . The District will match the number of days subscribed by members.
D. The days in' the Sick Bank not used in any given year will be carried over to
the following year.
E. Contributions of additional days to the Bank shall not be required until the
total reservoir of days in the Bank is exhausted.
F. A two-week enrollment period will be determined annually, ordinarily near the
beginning of each school year. All eligible personnel will be given an
opportunity to e.nroll as Bank members during the designated enrollment period
only. '
III. PROCEDURES TO SECURE SICK BANK BENEFITS
--
A.
,
When his/her accumulat~d sick leave is depleted, a member may apply for'
benefits from the Sick Leave Bank. ,
Only enrolled members of the Bank may apply for benefits;
No employee shall ~e eligible for benefits unless said employee shall have
.had 15 accumulated sick days for 12 month employees and 12 days for 10 month
employees immediately prior to the absence which depletes his/her sick leave.
To apply for. benefits, a member shall furnish a letter, supported by a
medical statement from his/her physician, indicating the nature of the
medical problem and the estimated number of leave days needed.
Requests for Sick Leave Bank benefits shall be submitted to the Business
Administrator. Upon receipt of such request, each of the co-administrators
shall be informed of such a request; and they shall arrange to review the
application at the earliest opportunity.
Each request shall be revi~wed individually, and there shall be monthly
review of benefits already gra~t~d.
B.
c.
D.
E.
F.
Revised December 7, 1992
,. .
ARLINGTON CENTRAL SCHOOL DISTRICT
Canterbury Plaza
696 Dutchess Turnpike
poughkeepsie, N. Y. 12603
Superintendent's Office
486-4460
Business Office
485-4450
Personnel Office
486-4459
Special Education Office
486-4494
NE\V YORK STATE NURSES ASSOCIATION
SICK LEAVE CONVERSioN FOR RETIREES
Retiree Health Benefits:
. Individual coverage is paid in full by the District
. Family coverage - The retiree "is.responsible for 65% of the family portion of the
premium for a family policy. (Family portion is the difference between the family
premium and the .individual premium of the plan subscribed to.)
Conversion of Unused Sick Days:
. If a retiree has given one year's notice but has less than 50 sick days, he/she is not
eligible for a maximum lump sum payment. This individual can opt to have these
sick days converted to pay his/her health insurance premiums. The total amount
available is calculated by multiplying the number of accumulated sick days by the
final daily rate.
.
. The final daily rate is calculated by dividing the individual's final annual salary by
200 days. . .
. If a retiree gives one year's notice AND has over 50 days of accumulated sick time,
this individual qualifies for the maximum payment allowed per contract (Article
18.3).
Procedure for Calculation of Accumulated Sick Days for Payment:
. The daily rate is calculated.
. The first 50 days are subtracted from the total number of accumulated sick days.
. The remaining days are multiplied by ~ of the daily rate.
. The cash bonus is paid at that rate up to the maximum amount in the contract.
. The unused sick day bonus is paid through payroll and in the final check.
. The balance between the converted amount and the maximum total pay is multiplied
by 2 to reach the full daily rate, which can be applied to family health insurance
coverage.
. On a monthly basis, 65% of the family portion of the health insurance premium is
subtracted iTomthe dollars avaihible for family health insurance conversion.
. When the amount has been exhausted, the retiree is given the option to continue
family coverage by agreeing to pay 65% of the family portion of the cost of h~lth
insurance.
. I
Example:
. Assume a $30,000 salary and 120 accumulated sick days.
1. $30,000 divided by 200 days = a daily rate of $150.
2. 120 days - 50 days = 70 days.
3. $150 x .5 =$75.
4. 70 days x $75 = $5250. 0
0
5. The maximum payment of $2000 is paid to the retiree with the final paycheck.
6. $5250 - $2000= $3250; $3250 x 2 = $6500 (the full daily rate). 0"
7. $65000+ $7500 (the first 50 days x $150) = $14,000, which is the total amount that
can by applied to family health insurance coverage.
Spouse Coverage:
. When the employee dies, the surviving spouse may continue in the plan~ but is
responsible for the payment of 1000/0of the premium.
A retiree with individual coverage would remain with the same coverage during
retirement.
o I
